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Chal lenges are  part  o f  our  l ives .  Everyone faces  d i f ferent  types  of
chal lenges l i ke  f inancia l ,  re lat ionsh ip ,  emot ional ,  profess ional ,
and many more .  And some people  are  phys ica l ly  chal lenged.
Some people  are  born wi th  phys ica l  chal lenges ,  whi le  some
become phys ica l ly  chal lenged dur ing the later  par t  o f  the i r  l i fe
due to  acc idents ,  s ide  e f fects  o f  d isorders ,  or  medical  condi t ions .
Phys ica l  chal lenges inc lude d isabi l i ty  in  v is ion ,  hear ing ,  mobi l i ty ,
and phys ica l  capaci ty .

Educat ion and f inancia l  independence are  important  keys  for
d i f ferent ly-abled people  to  achieve d ign i ty ,  secur i ty ,  and
empowerment .  The opportun i ty  to  get  employed is  an important
part  o f  f inancia l  independence .  However ,  in  pract ice ,
opportun i t ies  for  sk i l l  t ra in ing and job p lacement  are  l imi ted to
such d i f ferent ly-abled people .  Misconcept ions ,  pre jud ice ,  and
discr iminat ion resu l t  in  creat ing negat ive  percept ion of  people
wi th  d isabi l i ty '  L i fe  o f  d i f fe rent ly  chal lenged people  becomes
cr i t ica l  due to  two main reasons .  One is  the  s t igmas which doubt
the capabi l i t ies  o f  people  wi th  d isabi l i ty .  And another  i s  the  lack
of  a  ho l is t ic  deve lopmental  approach towards the upl i f tment  and
betterment  o f  d i f fe rent ly  chal lenged people  in  a l l  aspects .

The government  has taken necessary  s teps ,  in t roduced pol ic ies
and laws for  the  wel fare  and upl i f tment  o f  d i f fe rent ly-abled
people .  I t  inc ludes a  spec ia l  prov is ion for  educat ion ,
t ransportat ion ,  employment ,  heal th ,  income tax  concess ions ,  and
socia l  secur i ty .  A long wi th  the government ,  corporates  should
also  take in i t iat ives  in  g iv ing opportun i t ies  for  the  d i f ferent ly-
abled .  A f ter  enact ing 'The R ights  o f  Persons wi th  D isabi l i t ies  B i l l ,
2016 ' ,  percept ions  regard ing d i f ferent ly  chal lenged people  have
changed.  Th is  b i l l  in i t iated the corporates  to  in t roduce pol ic ies
for  recru i t ing people  wi th  phys ica l  d isabi l i t ies .

Corporates  can employ candidates  accord ing to  the i r  ab i l i ty  and
comfort  zone of  work ing .  For  example ,  people  wi th  d i f f icu l t
movement  may be g iven accountant ,  consul t ing ,  comput ing ,
programming ,  and other  technica l  works ,  which can be done by
s i t t ing in  one p lace .  
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 Equal  opportun i ty  and r ight  t reatment  wi th  the d ign i ty  o f  the
di f ferent ly-abled people  is  a  must .  In  the  workplace ,  spec ia l
prov is ions  such as  separate  wheelchai r  ramps and rest rooms
should  be prov ided for  d i f fe rent ly  chal lenged people .  Bes ides
recru i t ing d i f ferent ly  chal lenged people ,  b ig  corporates  should
implement  pract ices  that  wi l l  support  the  progress  o f  those
people .  Awareness  and t ra in ing programs can be conducted for
non-disabled people  for  bet ter  coord inat ion wi th  d i f ferent ly
chal lenged people .  

Many people  who were  d i f ferent ly  chal lenged have achieved
great  he ights .  Some of  them are  He l len  Ke l le r ,  S tephen Hawking ,
Bharat  Kumar ,  Sudha Chandran ,  Arun ima S inha ,  G i r i sh  Sharma,
Preeth i  S r in ivasan ,  John Nash ,  N ick  Vu j ic ic ,  Andrea Bocel l i ,  A lex
Zanard i ,  and Aaron Fother ingham.

We might  have a l l  heard of  the  word 'd i f fe rent ly-abled '  for  people
wi th  a  phys ica l  d isabi l i ty .  Have you ever  wondered why i t  i s  so? I t
i s  because those people  may be chal lenged wi th  some phys ica l
d isabi l i ty  but  they may be b lessed wi th  d i f ferent  or  spec ia l
ta lents .  We a l l  might  have seen a person wi th  no hands ,  pass ing
an examinat ion by wr i t ing in  legs  or  drawing a masterp iece of  ar t
wi th  d isabled hand ,  v isual ly  chal lenged people  becoming c iv i l
servant ,  master ing dance and many more examples  could  be
quoted .  Such people  wi l l  have a  s t rong menta l i ty ,  endurance ,  and
high inte l lectual ism.  So we should  s top underest imat ing
di f ferent ly  able  people  and star t  g iv ing them opportun i t ies  and
moral  support  to  grow.
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